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2005 — 2008 BLUE COLLAR AGREEMENT

AGREEMENT entered into th18 day of :Q e, g 2007, by and between the City of New York and
related public employers pursuant to and limited to their respective elections or statutory requirement
to be covered by the New York City Collective Bargaining Law and their respective authorizations to
the City to bargain on their behalf and the New York City Health and Hospitals Corporation
(hereinafter referred to jointly as the “Employer”), and District Council 37, AFSCME, AFL-CIO
{hereinafter referred to as the “Union™), for the thirty-two (32) month and two day period from July
1, 2005 to March 2, 2008.

WITNESSETH:

WHEREAS, the parties hereto have entered into collective bargaining and desire to reduce the
results thereof to writing,

NOW, THEREFORE, it is mutually agreed as follows:

ARTICLE I - UNION RECOGNITION AND UNIT DESIGNATION

Section 1.

The Employer recognizes the Union as the sole and exclusive collective bargaining representative for
the bargaining unit set forth below, consisting of employees of the Employer, wherever employed,
whether full-time, part-time per annum, hourly or per diem, in the below listed title(s), and in any
successor title(s) that may be certified by the Board of Certification of the Office of Collective
Bargaining to be part of the unit herein for which the Union is the exclusive collective bargaining
representative and in any positions in Restored Rule X titles of the Classified Service the duties of
which are or shall be equated by the City Personnel Director and the Director of the Budget for salary
purposes to any of the below listed title(s):

UNIT A (Supervisory)

—TITLE TITLE CODE NUMBER

Area Supervisor (Highway Maintenance)

Level 1, I 91352
Assistant Maintenance Supervisor 80682
Assistant Park Director * 81205
Assistant Principal Custodial Supervisor 80560
Associate Urban Park Ranger 60422
Borough Supervisor (including specialties) 91340,91351
Crew Chief (Pest Control} 90501
Custodial Supervisor 80510

District Supervisor (Water & Sewér Systems) 91309
District Supervisor (including specialties) 91325,27, 91337

Foreman of Gardeners 81335
General Park Foreman * 81135
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TITLE TITLE CODE NUMBER

Horticulturist * 81360
Maintenance Supervisor 80684
* For Incumnbents Only

Park Supervisor S1111
Principal Custodial Supervisor 80561
Principal Park Supervisor 81112
Regional Director (Bureau of Pest Control) © 31271
Senior Crew Chief (Pest Control) 90502
Senior Custodial Supervisor 80535
Senior Supervisor (Exterminators) 90560
Supervising Maintainer (OTB) 03857
Supervising Parking Meter Service Worker 41113
Supervisor 91310
Supervisor (Exterminators) 90535
Supervisor (Watershed Maintenance) 91314
Supervisor (Water & Sewer Systems) 91308
Supervisor of Gardeners 002720
Supervisor of Radio Repair Operations 90760, 907600
Supervisor Pest Conirol 90505

UNIT B (Non-Supervisory)

TITLE TITLE CODE NUMBER

Apprentice (Construction Laborer) 90748

Assistant Highway Repairer 92403

Assistant City Highway Repairer 90692

Assistant Gardener 81309

Assistant Maintainer (OTB) 05523

Assistant Printing Press Operator 92122, 921220

Associate Park Service Worker 81106

Attendant 81710

Attendant Guard 03845

City Attendant 90647

City Custodial Assistant 90644, 906440

City Debris Remover 90699

City Elevator Operator 906438

City Parking Meter Service Worker 90642

City Park Worker 90641

City Pest Control Aide 90643

City Security Aide 90650

Climber & Pruner 81303

Curator of Jumel Mansion 21709

Custodial Assistant (incl. OTB) 05595, 82015,12,18, 820150
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Section 2.

TITLE

Elevator Operator
Exterminator

Gardener

Laborer (City Rent)

Lead Abatement Worker

Lock Technician (OTB)

Lock Technician Trainee (OTB)
Maintainer (OTB}

Park Service Worker

Pest Control Aide

Police Attendant

Security Coordinator (OTB)
Security Specialist {OTB)
Senior Attendant Guard (OTB)
Telephone Service Technician
Traffic Device Maintainer
Urban Park Ranger

Watch Person

Water Plant Operator
Woatershed Maintainer

TITLE CODE NUMBER
80910, 809100

50510,02, 905100
81310, 002710
41288

31311

05665

05726

03786

81105

90500

90201

05763

03894

03846

92590

90910

60421

81010, 810100
91010

91011

The terms “Employee” and “Employees” as used in this Agreement shall mean only those persons in

the unit described in Section 1 of this Article.

Section 1.

ARTICLE II - DUES CHECKOFF

a. The Union shall have the exclusive right to the checkoff and transmittal of dues on behalf of
each employee in accordance with the Mayor’s Executive Order No. 98, dated May 15, 1969,
entitled “Regulations Relating to the Checkoff of Union Dues” and in accordance with the
Mayor’s Executive Order No. 107, dated December 29, 1986, entitled “Procedures for
Orderly Payroll Check-Off of Union Dues and Agency Shop Fees.”

b. Any Employee may consent in writing to the authorization of the deduction of dues from the
employee’s wages and to the designation of the Union as the recipient thereof. Such consent,
if given, shall be in a proper form acceptable to the City, which bears the signature of the
Employee,
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Section 2.

The parties agree to an agency shop to the extent permitted by applicable law, as described in a
supplemental agreement hereby incorporated by reference into this Agreement.

ARTICLE ITI - SALARIES

Section 1.

a. This Article [II is subject to the provisions, terms and conditions of the Alternative Career
and Salary Pay Plan Regulations, dated March 15, 1967 as amended, except that the specific
terms and conditions of this Article shall supersede any provisions of such Regulations
inconsistent with this Agreement subject to the limitations of applicable provisions of law.

b. Unless otherwise specified, all salary provisions of this Agreement, including minimum and
maximum salaries, advancement or level increases, general increases, education differentials
and any other salary adjustments, are based upon a normal work week of 40 hours in all
agencies except the Health and Hospitals Corporation in which such provisions shall be
based upon a work week of 37-1/2 hours and the Off-Track Betting Corporation in which
such provisions shall be based upon the normal work week listed in the Off-Track Betting
Corporation Working Conditions Agreement. In accordance with Article [X, Section 24 of
the 1995-2001 Citywide Agreement, an Employee who works on a full-time, per-diem basis
shall receive their base salary (including salary increment schedules) and/or additions-to-
gross payment in the same manner as a full-time, per-annum employee. An Employee who
works on a part-time per annum basis and who is eligible for any salary adjustments provided
in this Agreement shall receive the appropriate pro-rata portion of such salary adjustment
computed on the relationship between the number of hours regularly worked each week by
such employee and the number of hours in the said normal work week, unless otherwise
specified.

Classes of Positions with a 35 Hour Normal Work Week:
Assistant Maintenance Supervisor
Assistant Printing Press Operator

City Pest Control Aide

Crew Chief (Pest Control)

Exterminator

Pest Control Aide

Regional Director (Bureau of Pest Control)
Senior Crew Chief (Pest Control)

Senior Supervisor (Exterminators)
Supervisor (Exterminators)

Telephone Service Technician

Urban Park Ranger
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c. Employees who work on a per diem or hourly basis and who are eligible for any salary
adjustment provided in this Agreement shall receive the appropriate pro-rata portion of such

salary adjustment computed as follows, unless otherwise specified:

Per diem rate -  1/261 of the appropriate minimum basic salary.

Hourly Rate - 40 hour week basis - 1/2088 of the appropriate minimum basic salary,

37-1/2 hour week basis - 1/1957 of the appropriate minimum basic salary.

35 hour week basis - 1/1827 of the appropriate minimum basic salary

d. The maximum salary for a title shall not constitute a bar to the payment of any salary
adjustment or pay differentials provided for in this Agreement but the said increase above the
maximum shall not be deemed a promotion.

Section 2.

Employees in the following title(s) shall be subject to the following specified salary(ies), salary

adjustment(s), and/or salary range(s):
a. Effective July 1. 2005

UNIT A - SUPERVISORY BLUE COLLAR

Increment

Area Supervisor (Highway Maint.} Level I
Hiring rate
after 1 year

after 2 years
after 3 years
Guaranteed rate for special supervision
Area Supervisor (Highway Maint.) Level II
hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision
Assistant Maintenance Supervisor
Assistant Park Director *, ##
hiring rate
after 1 year
after 2 years
after 3 years

Assistant Principal Custodial Supervisor

Associate Urban Park Ranger **

Borough Supervisor ## ###, +

hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision
Crew Chief (Pest Control)

2005-2008 BLUE COLLAR AGREEMENT

i. Minimum
(1) Hiring Rate*** (2} Incumbent Rate ii. Maximum

$50,072
$50,848

$55,592
556,510

$32,617
£57,081
$58,043
$30,922

$38,295

$55,592
$56,556

$24,925

$57,583
$58,475
$59,365
$60,259
$62,877

$63,931
564,987
$66,150
$67,260
$69,876
$37,509

$65,643
$66,750
$67,860
$68,974
$35,560
$44,039

$63,931
$65,039
$66,150
$67,260
569,876
$28,664

Flat Rate
Flat Rate
Flat Rate
Flat Rate
Flat Rate

Flat Rate
Flat Rate
Flat Rate
Flat Rate
Flat Rate

$50,922

$48,830
$44,039

$33,467
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Custodial Supervisor (incl. specs)
Dist. Sup.(Wat. & Sew. Syst.) ## ##, +
hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision
Dist. Supervisor{Watershed Maint. J## ###, +
hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision
Dist. Supervisor ## ###, +
hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision
Foreman of Gardeners ##
hiring rate
after 1 year
after 2 years
after 3 years
General Park Foreman *, ##
‘ hiring rate
after 1 year
after 2 years
after 3 years
Horticulturist *, ##
hiring rate
after 1 year
after 2 years
after 3 years
Maintenance Supervisor
Park Supervisor ##, @, Level
hiring rate
after 1 year
after 2 years
after 3 years
Park Supervisor ##, @, Level II
hiring rate
after 1 year
after 2 years
after 3 years
Principal Custodial Supervisor
Principal Park Supervisor ##, +++
hiring rate
after 1 year
after 2 years
after 3 years
Regional Director (Bureau of Pest Control)
Senior Crew Chief (Pest Control)
Senior Custodial Supervisor

2005-2008 BLUE COLLAR AGREEMENT

$25,527

$50,570
$51,348

£50,570
$51,348

§50,072
$50,848

$45,910
$46,536

$50,072
$50,848

$57,081
$58,043
$34,934

$46,449
$47,077

$52,718
£53,493

$43,077
$52,718

$53,493

$47.611
$29,292
$27.526

$29,356

$58,156
$59,050
$59,937
$60,831
563,444

$58,156
$59,050
$59,937
560,831
$63,444

$57,583
$58,475
$59,365
$60,259
$62,877

$52,796
$53,516
$54,235
$54,955

$57,583
$58,475
$59,365
$60,259

$65,643
$66,750
367,860
568,974
$40,174

553,416
$54,138
$54,856
$55,577

$60,626
$61,517
$62,408
$63,304
$49,539

$60,626
$61,517
$62,408
$63,304
$54,753
$33,686
831,655

$38,203

$55,320

£59,632

$62,903
340,898
$41,374
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Senior Supervisor (Exterminators)
Supervising Maintainer (OTB)
Supervising Parking Meter Sevice Worker

Supervisor ##, #i#, +
' hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision
Supervisor (Exterminators)
Levell
Level I
Supervisor (Watershed Maint. J##, ###, +
Level hiring rate
after 1 year
after 2 years
after 3 vears
Guaranteed rate for special supervision
Level
hiring rate
After 1 year
After 2 years
After 3 years
Guaranteed rate for special supervision
Level III
hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision
Supervisor (Wat. & Sew. Syst. FHL#HH, +
hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision
Supervisor of Gardeners ##
hiring rate
after 1 year
after 2 vears
after 3 years
Supervisor of Parks Maintenance & Operations
Supervisor of Radio Repair Operations
Supervisor Pest Control
Level I
Level 11

2005-2008 BLuE CoLLAR AGREEMENT

$30,337
$34,934
$27,239

545,910
$46,536

328,918
$30,337

$46,408
$47,033

$50,570
$51,348

$55,592
$56,556

$46,408
$47,033

$45,910
346,536

$46,449
$56,709

$24,925
$29,292

$34,887
$40,174
$31,325

552,796
$53,516
£54,235
$54,955
$57,572

$33,256
$34,887

$53,369
$54,088
$54,807
$55,528
$58,138

$58,156
359,050
$59,937
$60,831
$63,444

$63,931
$65,039
$66,150
$67,260
$69,876

$53,369
$54,088
$54,807
$55,528
558,138

$52,796
$53,516
$54,235
$54,955
£53,416
$65,215

$28,604
$33,686

$37,621
$55,908
$40,684

$37.433
$37.621

TBD
365,215

$33,467
$40,898
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b. Effective August 1. 2006

UNIT A — SUPERVISORY BLUE COLLAR

Increment

Area Supervisor (Highway Maint.) Level
Hiring rate
after 1 year

after 2 years

after 3 years

Guaranteed rate for special supervision

" Area Supervisor (Highway Maint.) Level 11

hiring rate

after 1 year

after 2 years

after 3 years

Guaranteed rate for special supervision
Assistant Maintenance Supervisor

Assistant Park Director *, ##

hiring rate

after 1 year

after 2 years

after 3 years

Assistant Principal Custodial Supervisor

Associate Urban Park Ranger **

Borough Supervisor ###H###, +

hiring rate

after 1 year

after 2 years

after 3 years

Guaranteed rate for special supervision

Crew Chief (Pest Control)

Custodial Supervisor (incl. specs)

Dist. Sup.(Wat.& Sew. Syst. )## #H#, +

hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision

Dist. Supervisor (Watershed Maint. J##,#H#, +
hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision

Dist. Supervisor ## ##, +

hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision

2005-2008 BLUE COLLAR AGREEMENT

i. Minimum

(1) Hiring Rate*** (2)Incumbent Rate ii. Maximum

$51,074
$51,865

356,704
$57,641

$33,269
558,223
$59,204
$31,540
$39.061

$56,704
$57,687

$25,423
$26,037

$51,582
$52,375

$51,582
$52,375

$51,074
$51,865

$55,770

$58,735
559,645
$60,552
$61,404
564,135

$65.210
$66,287
$67,473
$68,605
$71,274
$38,259

$66,956
$68,085
$69,217
$70,353
$36,271
$44.,920

$65,210
$66,340
367,473
$68,605
$71,274
$29,237
525,943

$59,319
$60,231
$61,136
$62,048
$64,713

$59,319
360,231
$61,136
$62,048
$64,713

$58,735
$59,645
$60,552
361,464
$64.135

Flat Rate
Flat Rate
Flat Rate
Flat Rate
Flat Rate

Flat Rate
Flat Rate
Flat Rate
Flat Rate
Flat Rate

$51,946

$49,807
$44,920

$34,136
338,967
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Foreman of Gardeners ##
hiring rate
after 1 year
after 2 years
after 3 years
General Park Foreman *, ##
hiring rate
after 1 year
after 2 years
after 3 years
Horticulturist *, ##
Liring rate
after 1 year
after 2 years
after 3 years
Maintenance Supervisor
Park Supervisor ##, @,
Level I hiring rate
after 1 year
after 2 years
after 3 years
hiring rate
after 1 year
after 2 years
after 3 years

Level I1

Principal Custodial Supervisor
Principal Park Supervisor ##, +++
hiring rate
after 1 year
after 2 years
after 3 years
Regional Director (Bureau of Pest Control)
Senior Crew Chief (Pest Control}
Senior Custodial Supervisor
Senior Supervisor (Exterminators)
Supervising Maintainer (OTB)
Supervising Parking Meter Sevice Worker
Supervisor ##, ###, +
hiring rate
after 1 year
after 2 years
after 3 years
Guaranteed rate for special supervision
Supervisor (Exterminators)
Level I
Level II

2005-2008 BLUE COLLAR AGREEMENT
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546,828
147,466

$51,074
$51.865

$58,223
$59,204

$35,632

$47377
548,018

$53,773
$54,563

$43,939

$53,773
$54,563

$48,563
329,878
$28,077
$30,943
$35,632
$27,784

346,828
$47 466

$29,497
$30,943

$53,852
$54,586
$55,320
$56,054

358,735
$59,045
560,552
561,464

566,956
368,085
$69,217
$70.353
$40,977

354,484
$55,221
$55,953
$56,689
$61,839
$62,747
$63,656
$64,570

$50,530

$61,839
$62,747
863,656
564,570
$55,848
$34,360
£32,288
$35,585
540,977
$31,952

$53,852
$54,586
$55,320
$56,054
$58,723

$33,921
$35,585

$56,426

$60,825

564,161
$41,716
$42,711
$38,373
$57,026
$41,498

$38,182
$38,373
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Supervisor (Watershed Maint. J## ###, +

hiring rate $47.336 $54,436

after 1 year $47.974 $55,170

after 2 years $£55,903

after 3 years $56.639

Guaranteed rate for special supervision $59,301
Level IT

hiring rate $51,582 $59,319

After 1 year $52,375 $60,231

After 2 years 361,136

Alter 3 years $62.,048

Guaranteed rate for special supervision 564,713
Level HI

hiring rate $56,704 £65,210

after 1 year $57,687 $66,340

after 2 years $67.473

after 3 years $68,605

Guaranteed rate for special supervision $71,274

Supervisor (Wat, & Sew. Syst. )J## ##, +

hiring rate 347,336 $54,436
after 1 vear $47,974 $55,170
after 2 years $55,903
after 3 years $56,639
Guaranteed rate for special supervision $59,301
Supervisor of Gardeners ##
hiring rate $46,828 $53,852
after 1 year $47,466 $54,586
after 2 years $£55,320
after 3 years $56,054
Supervisor of Parks Maintenance & Operations $47,377 $54, 484 TBD
Supervisor of Radio Repair Operations $57,843 $66,519 $66,519
Supervisor Pest Control
Levell $25,423 $29,237 $34,136
Level II $29,878 334,360 $41,716 .
NOTE:

*  For present incumbents only
**  Rate based on 40 hour week.
*#4 See Article 111, Section 4, “New Hires”
## Increments are payable on an annual basis on the January 1 or July 1 next succeeding completion
of the requisite year of service. '
### Employees who exercise supervision over subordinates, the majority of whom (excluding “A” and
“B* Laborers) are subject to Section 220 of the Labor Law, will
receive the indicated “Guaranteed Rate for Specified Supervision” while exercising such supervision
on a regular assignment basis. In the event the nature of
supervision exercised on a regular assignment basis by such employees should change whereby the
majority of subordinate personnet (excluding “A and B”
Laborers) do not consist of employees subject to Section 220 of the Labor Law, the annual rates for
such employees shall revert to the regular increment stated.
@ Employees in the title of Park Supervisor who exercise supervision over subordinates in the asphalt
gang (one in each borough) or the sewer gang (cne
citywide), the majority of whom are “C” Laborers, will receive the maximum annual rate while
exercising such supervision on a regular assignment basis.
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+ Regular assignment basis” shall be deemed to include assignment while the regular incumbent is on
sick leave or other leave of absence, with or without pay
for periods of more than thirty consecutive calendar days, but shall not be deemed to include
assignment while the regular incumbent is on annual leave.

C. Effective Februarv 1, 2007

UNIT A—SUPERVISORY BLUE COLLAR

Increment . Minimum
(1) Hiring Rate*** (2)Incumbent Rate ii. Maximum

Area Supervisor (Highway Maint.) Level I

Hiring rate £53,117 $61,084 Flat Rate
after 1 year $53,940 $62,031 Flat Rate
after 2 years $62,974 Flat Rate
after 3 years $63,923 Flat Rate
Guaranteed rate for special supervision $66,700 Flat Rate
Area Supervisor (Highway Maint.) Level II
hiring rate $58,972 $67,818 Flat Rate
after 1 year $59,946 $68,938 Flat Rate
after 2 years $70,172 Flat Rate
after 3 years $71,349 Flat Rate
Guaranteed rate for special supervision $74,125 Flat Rate
Assistant Maintenance Supervisor $34,599 $39,789 $54,018
Assistant Park Director *, ##
hiring rate $60,551 $69,634
after 1 year $61,572 $70,808
after 2 years $71,986
after 3 years $73,167
Assistant Principal Custodial Supervisor $32,802 $37,722 $51,799
Associate Urban Park Ranger ** 340,623 $46,717 $46,717
Borough Supervisor ## #iH#, +
. hiring rate $58,972 $67,818
after 1 year $59,995 $68,994
after 2 years $70,172
after 3 years $71,349
Guaranteed rate for special supervision $74,125
Crew Chief (Pest Control) $26,440 $30,406 $35,501
Custodial Supervisor (incl. specs) 327,079 $31,141 $40,526
Drist. Sup.(Wat. & Sew. Syst.)#,#H5, +
hiring rate $53,645 $61,692
after 1 year $54,470 $62,640
after 2 years $63,581
after 3 years $64,530
Guaranteed rate for special supervision $67,302
2005-2008 BLUE COLLAR AGREEMENT 12 DC 37 AFSCME, AFL-CIO
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Dist. Supervisor (Watershed Maint. J##,###, +

hiring rate £53,645 $61,692
after 1 year 354,470 $62,640
after 2 years $63,581
after 3 years $64,530
Guaranteed rate for special supervision 567,302
Dist. Supervisor ## ###, +
hiring rate 353,117 $61,084
after 1 year $53,940 $62,031
after 2 years $62,974
after 3 years . $63,923
Guaranteed rate for special supervision $66,700
Foreman of Gardeners ## .
hiring rate $48,701 $£56,006
after 1 year $49.364 $56,769
after 2 years $57,533
after 3 years $58,296
General Park Foreman *, ##
hiring rate $£53,117 $61,084
after 1 year $53,940 $62,031
after 2 years $62,974
after 3 years $63,923
Horticulturist *, ##
hiring rate $60,551 $69,634
after 1 year 561,572 £70,808
after 2 years $71,986
after 3 years $73,167
Maintenance Supervisor 537,057 $42,616 $58,683
Park Supervisor ##, @,
Levell  hiring rate $49,272 $56,663
After 1 year $49,939 $57,430
After 2 years £58,191
After 3 years $58,957
Level II hiring rate $55,924 $64,313
After | year $56,745 $65,257
After 2 years $66,202
After 3 years : 367,153
Principal Custodial Supervisor $45,697 $52,551 $63,258
Principal Park Supervisor ##, +++
hiring rate $55,924 $64,313
after | year $56745  $65,257
after 2 years $66,202
after 3 years $67,153
Regional Director (Bureau of Pest Control) $50,506 $58,082 $66,727
Senior Crew Chief (Pest Control) $£31,073 $35,734 $43,385
Senior Custodial Supervisor $29,200 $33,580 $44,419
Senior Supervisor (Exterminators) 532,181 £37,008 $39,908
Supervising Maintainer (OTB) $37,057 $42.616 $59,307
Supervising Parking Meter Sevice Worker $28,896 $33,230 $43,158
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Supervisor #4, #iHf, +

hiring rate $48,701 £56,006
after 1 year $49,364 556,769
after 2 years $£57,533
after 3 years £58,296
Guaranteed rate for special supervision 861,072
Supervisor {Exterminators)
Level I $30,677 $35278 $39,709
Level II £32,181 $37,008 $39,908
Supervisor {Watershed Maint. )i ###, +
hiring rate $49,229 $56,613
after 1 year $49,893 $57,377
after 2 years $58,139
after 3 years $58,905
Guaranteed rate for special supervision $61,673
Level I
hiring rate $53,645 $61,692
After 1 year $54,470 $62,640
After 2 years $63,581
After 3 years $64,530
Guaranteed rate for special supervision $67,302
Level 111
hiring rate $58,972 $67,818
after 1 year $59,995 $68,994
after 2 years $70,172
after 3 years $71,349
Guaranteed rate for special supervision $74,125
Supervisor (Wat. & Sew. Syst.)## ##, +
hiring rate $49,229 $56,613
after 1 year $49. 893 $57,377
after 2 years $58,139
after 3 years $58,505
Guaranteed rate for special supervision 561,673
Supervisor of Gardeners ##
hiring rate $48,701 $56,006
after 1 year $49 364 $56,769
after 2 years $57,533
after 3 years $58,296
Supervisor of Parks Maintenance & Operations $49,272 $56,663 TBD
Supervisor of Radio Repair Operations $60,157 $69,180 $69,180
Supervisor Pest Control
Level I $26,440 $30,406 $35,501
Level I1 $31,073 $35,734 $43,385
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Effective July 1, 2005

|

Increment

Apprentice (Construction Laborer)

UNIT B — NON-SUPERVISORY BLUE COLLAR

i. Minimum

(1) Hiring Rate*** (2) Incumbent Rate

hiring rate $11.08
after 6 months $13.31
after 12 months $15.54
after 18 months $17.74
Assistant City Highway Repairer 534,772
Assistant Gardener $31,799
Assistant Maintainer (OTB) $25,854
Assistant Printing Press Operator $37,997
Associate Park Service Worker $33,280
Attendant * $23.800
Attendant Guard $22.008
City Attendant $23,800
City Custodial Assistant 523,514
City Debris Remover $27.387
City Elevator Operator $24,068
City Parking Meter Service
Worker $26,506
City Park Worker $25,430
City Pest Control Aide $20,901
City Security Aide $23,800
Climber & Pruner **, #¥** ,
hiring rate $40,879
after 1 year $41,507
after 2 years
after 3 years
after 4 years
after 5 years
Curator of Jumel Mansion $23,514
Custodial Assistant (incl. OTB) $23,514
Elevator Operator * $24,657
Exterminator $24 925
Gardener **
hiring rate $40,879
after 1 year $41,507
after 2 years
after 3 years
after 4 years
after 5 years
Laborer (City Rent) $23,514
Lead Abatement Worker £34.318
Lock Technician (OTB)
Level 1 $36,463
Level II $40,083
Lock Technician Trainee (OTB) $31,760
2005-2008 BLUE COLLAR AGREEMENT 15

$12.74

$15.31

$17.87

$20.40
$39,988
$36,569
$29,732
$43,697
$38,272
$27,370
$25,309
$27,370
$27,041
$31,495
$27.678

$30,482
$29,245
$24,036
$27,370

$47,011
$47,733
$48,449
$49,171
$49,888
$50,614
$27,041
$27,041
$28,356
$28,664

547,011
$47,733
$48,449
$49,171
$49,888
350,614
$27,041
$39,466

$41,932
$46,095
$36,524

il. Maximum

per hour
per hour
per hour
per hour
$44.931
$45,768
$37,169
349,122
47,474
$31,561
$30,492
$31,561
$32,728
Flat Rate
$34,208

$37,997
$39,499
525,806
$31,561

$32,728
$32,728
$34,885
$36,354

$32,728
Flat Rate

Flat Rate
Flat Rate
Flat Rate
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Maintainer (OTB) $32,155 $36,978 $50,388

Park Service Worker $25,430 $29,245 $39,499
Pest Control Aide $22,985 $26,433 $28,379
Police Attendant $27,235 $31,320 Flat Rate
Security Coordinator {OTB} 326,843 $30,870 Flat Rate
Security Specialist (OTB)
Level [ $31,178 335,855 Flat Rate
Level 11 $32.915 $37,852 Flat Rate
Level 111 $34,540 $39,721 Flat Rate
Senior Attendant Guard (OTB) $23,365 526,870 $34,608
Telephone Service Technician 7
Level] $38,453 $44.221 $352,507
Level II $46,847 $53,874 362,305
Traffic Device Maintainer **
hiring rate $35,623 $40.966
after 1 year $37.407 $43,018
after 3 years $44.932
after 5 years 346,848
Urban Park Ranger $28,637 $32,932 Flat Rate
Watch Person * $24,390 $28,049 $32,237
Water Plant Operator $30,058 $34.567 $41,199
Watershed Maintainer ** .
hiring rate $30,058 $34,567
after 1 year $31,214 $35,896
after 2 years $37911
after 3 years $39,929
after 4 years $41,947
after 5 years : $43,965

b. Effective August 1, 2006

UNIT B - NON-SUPERVISORY BLUE COLLAR

Increment i. Minimum

{1) Hiring Rate*** (2) Incumbent Rate ii. Maximum
Apprentice (Construction Laborer)

Hiring rate 511.30 $12.99 per hour
after 6 months $13.58 $15.62 per hour
after 12 months $15.85 $18.23 per hour
after 18 months $18.10 $20.81 per hour
Assistant City Highway Repairer $35,468 £40,788 $45.830 .

Assistant Gardener $32,435 $37,300 $46,683
Assistant Maintainer (OTB) 326,371 $30,327 $37,912
Assistant Printing Press Operator $38,757 $44,571 $50,104
Associate Park Service Worker $33,945 - $39,037 $48.423
Attendant * $24,276 $27.917 532,192
Attendant Guard $22,448 $25,815 $31,102
City Attendant $24,276 $27.917 $32,192
City Custodial Assistant $23,984 $27,582 $33,383
City Debris Remover $27,935 $32,125 Flat Rate
City Elevator Operator $24,550 $28,232 534,892
City Parking Meter Service Worker $27,037 $31,092 $38,757
City Park Worker $25,939 $29,830 $40,289
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City Pest Control Aide $21,319 $24,517 826,322

City Security Aide $24.276 $27,917 332,192
Climber & Pruner **, *%*
Hiring rate $41,697 $47,951
After | year $42.337 $48,688
After 2 vears $49 418
After 3 years $50,154
After 4 years 550,886
After 5 years $51,626
Curator of Jumei Mansion $23,984 $27,582 $33,383
Custodial Assistant (incl. OTB) $23,984 $27,582 $33,383
Elevator Operator * $25,150 $28,923 $35,583
Exterminator $25423 $29,237 $37,081
Gardener **
Hiring rate $41,697 $47.951
After 1 year $42.337 $48,688
After 2 years $49,418
After 3 years $50,154
After 4 years $50,886
After 5 years $51,626
Laborer (City Rent) $23,984 $27,582 $33,383
Lead Abatement Worker $35,004 $40,255 Flat Rate
Lock Technician (OTB)
Level ] $37,192 $42.771 Flat Rate
Level IT $40,884 $47.017 Flat Rate
Lock Technician Trainee (OTB) $32,395 $37,254 Flat Rate
Maintainer (OTB) $£32,798 $37,718 $51,396
Park Service Worker $25,939 $29.830 $40,289
Pest Control Aide $23.445 $26,962 $28,947
Police Attendant $27,779 $31,946 Flat Rate
Security Coordinator (OTB) $27,380 $31,487 Flat Rate
Security Specialist (OTB)
Level I $31,802 $36,572 Flat Rate
Level IT $33,573 $38,609 Flat Rate
Level 111 $35,230 $40,515 Flat Rate
Senior Attendant Guard (OTB) $23,832 $27.407 $35,361
Telephone Service Technician :
Level I $39,222 $45,105 353,557
Level II $47,783 $54,951 $63,551
Traffic Device Maintainer **
Hiring rate $36,335 $41,785
After 1 year $38,155 $43,878
After 3 years $45,831
After 5 years $47.,785
Urban Park Ranger $29,210 $33,591 Flat Rate
Watch Person * $24,878 $28,610 $32,882
Water Plant Operator $30,659 $35,258 $42,023
Watershed Maintainer **
hiring rate $30,659 $35,258
after 1 year $31,838 536,614
after 2 years $38,669
after 3 years $40,728
after 4 years 342,786
after 5 years $44.844
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NOTE:
* For present incumbents only
** [ncrements are payable on an annual basis on the January 1st or July 1st next succeeding
completion of the requisite year of service.
*** Sae Article III, Section 4, “New Hires”
**++% Each appointment to this position above the minimum will be handled on a case by case basis.

C. Effective February 1. 2007

UNIT B — NON-SUPERVISORY BLUE COLLAR

Increment i. Minimum
(1) Hiring Rate*** (2) Incumbent Rate ii. Maximum
Apprentice (Construction Laborer)

hiring rate $11.73 $13.51 per hour
after 6 months $14.12 $16.24 per hour
after 12 months $16.49 $18.96 per hour
after 18 months $18.82 $21.64 per hour
Assistant City Highway Repairer $36,887 $42.420 $47,663
Assistant Gardener $33,732 $38,792 $48,550
Assistant Maintainer (OTB) $27,426 $31,540 $39,428
Assistant Printing Press Operator $40,308 $46,354 $52,108
Associate Park Service Worker $35,303 $40,598 $50,360
Attendant * $25,247 $29,034 $33,480
Attendant Guard $23,346 $26,848 $32,346
City Attendant $25,247 $29,034 $33,480
City Custodial Assistant $24,943 $28,685 $34,718
City Debris Remover $29.052 $33,410 Flat Rate
City Elevator Operator $25,531 $29.361 $36,288
City Parking Meter Service Worker $28,118 $32,336 $40,307
City Park Worker $26,977 $31,023 $41,901
City Pest Control Aide $22,172 $25,498 $27,375
City Security Aide $25,247 $29,034 $33,480
Climber & Pruner #*, *¥¥+*
hiring rate $43,364 $49,869
after 1 year $44,031 $50,636
after 2 years $51,395
after 3 years $52,160
after 4 years $52,921
after 5 years $53,691
Curator of Jumel Mansion $24,943 $28,685 $34,718
Custodial Assistant (incl. OTB) $24,943 $28,685 $34,718
Elevator Operator * $26,157 $30,080 $37.006
Exterminator $26,440 $30,406 $38.,564
Gardener **
hiring rate $43,364 $49,869
after 1 year $44,031 $50,636
after 2 years $51,395
after 3 years $52,160
after 4 years £52.921
after 5 years $53,691
Laborer (City Rent) $24,943 $28,685 $34,718
Lead Abatement Worker 536,404 $41,865 Flat Rate
Lock Technician (OTB)
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Level I $38,680 844,482 Flat Rate

Level 11 $42,520 $48,898 Flat Rate
Lock Technician Trainee (OTB) $33,690 $38,744 Flat Rate
Maintainer (OTB) $34,110 $39,227 $53.452
Park Service Worker $26,977 $31.023 341,901
Pest Control Aide $24 383 $28,040 $30,105
Police Attendant $28.890 $33,224 Flat Rate
Security Coordinator (OTB) $28.,475 $32,746 Flat Rate
Security Specialist (OTB) '
Level I $33,074 338,035 Flat Rate
Level I $34 916 $40,153 Flat Rate
Level I1I $36,640 42,136 Flat Rate
Senior Attendant Guard (OTB) $24.785 $28,503 $36,775
Telephone Service Technician
Tevel I $40,790 $46,909 $55,699
Level II $49,695 $57,149 $66,093
Traffic Device Maintainer **
hiring rate $37,788 $43,456
after 1 vear $39,681 $45,633
after 3 years $47,664
after 5 years $49,696
Urban Park Ranger $30,378 $34,935 Flat Rate
Watch Person * $25.873 $29,754 $34,197
Water Plant Operator $31,885 $36,668 $43,704
Watershed Maintainer **
hiring rate $31,885 $36,668
after 1 year $33,112 $38,079
after 2 vears $40,216
after 3 years $42,357
after 4 years $44.497
after 5 years $46,638

NOTE:
* For present incumbents only

** Increments are payable on an annual basis on the January 1st or July 1st next succeeding
completion of the requisite year of service.
**+* See Article IT, Section 4, “New Hires”
*##3 Fach appointment to this position above the minimum will be handled on a case by case basis.
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